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In Slovakia there are six airports: in Bratislava, Poprad, Kosice, The possibility to fly to Europe and the rest of the world is also

Pie$tany, Zilina and Slia¢. The most important Slovak airports are secured via Vienna International Airport (app. 60 km from Brati-
Airport Bratislava and Airport KoSice. Both provide regular and slava), Budapest Airport (app. 180 km from Bratislava) or Prague
charter European flights. Airport (app. 351 km from Bratislava).
Prague Krakow
Zilina Poprad
Kosice
Bratislava
Vienna
Budapest

List of regular flights from major Slovak airports as of April 2010

Bratislava Airport Alghero, Alicante, Bari, Barcelona-Gerona, Basel/Mulhouse, Birmingham, Bologna, Bristol, Brussels-
Charleroi, Catania, Dublin, Disseldorf-Weeze, Edinburg, Frankfurt-Hahn, KoSice, Liverpool, London-
Stansted, London-Luton, Malaga, Milan-Bergamo, Moscow-Svo, Palma de Mallorca, Paris-Beauvais, Pisa,
Poprad/Tatry, Prague, Rome-Ciampino, Split, Stockholm-Skavsta, Tel Aviv, Trapani, Warsaw, Zadar

Kosice Airport Bratislava, Prague, Vienna
Zilina Airport Prague
Poprad/Tatry Airport Basel, Bologna, Bratislava, Split, Warsaw



5.4 Water network

There are currently three public ports serving cargo ships in Slo-
vakia: Bratislava, Komarno and Stdrovo. The ports of Bratislava
and Komarno, both located on the Danube River, provide an ad-
vantageous connection to railway and road transport networks.

The river Danube is the second longest river in Europe and is navi-

5.5 ICT network

Slovakia has a lower broadband penetration rate than other EU
member states. The average rate in the EU27 is 21.7% and 24.7%
in the EUT5. Slovakia has reached a 9.6% penetration rate. This

situation provides an opportunity for future growth.

Statistics:

* 98.3% of companies have Internet access and 99.1% are
using PCs.

¢ Slovakia is under the EU27 average in the rate of households
having their own Internet access, but it has shown a catching
up tendency. The average rate in the EU15 is 64%; Slovakia has
reached 58%. However, this rate is growing faster than the av-
erage of the EUT5 countries (12% in Slovakia since 2007, 5% in
EU 15), leaving nearly all new member states behind.

* In 63.2% Slovak households there is a PCand in 38.8% TV with
digital connection.

* 88.5% Slovaks have a cellular phone.

gable for ships along a nearly 2,600 km long corridor. The Danube
connects the Black and the North Seas (the significant ports of
Sullina and Rotterdam) as a part of the Trans-European artery
that is about 3,500 km long.

¢ In 2006, there were around 22 telephone lines per 100 peo-
ple. Mobile telephone penetration was close to 91%, and more
than 99% of the population was covered by mobile networks.

« Digital broadcast (DVB-T) will, at the latest in 2012, fully substi-
tute the analogue television broadcast. DVB-T provides an op-
portunity for new TV channels, more competition and should
effectively increase the overall offered quality. In 2009, the
Telecommunications office of the Slovak Republic announced a
call for submitting of offers for a public tender regarding vari-

ous frequencies allocations.




6 Success stories

The advantages of Slovakia as an investment destination are Since Slovakia's declaration of independence in 1993, Slovakia has
proved by many investors that have already decided to settle in handled several hundred successful investment projects from var-
Slovakia. Currently the most important industries in Slovakia are ious countries and in a wide range of industrial sectors. These in-
the automotive industry (Volkswagen, KIA Motors, PSA Peugeot vestment projects have had a substantial impact on the economic
Citroen) and electronics (Sony, Samsung, AU Optronics). Impor- growth of the country. The total volume of FDI inflow to Slovakia

tant sectors are also machinery, chemical industry and IT services. reached 26 645.06 million EUR by 31 December 2009:
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Note:  Amount in EUR was calculated with the average exchange rate in the respective year. Data for 2009 are not available yet.
Note:  From 2003 the NBS has been using a different methodology as in the previous years — it started including reinvested profit in the FDI inflow and inward FDI position. Thus, data

from the period 1999 — 2002 (FDI inflow per year, Inward FDI position) contain only equity capital. Data of Inward FDI position in the period 2003 — 2008 contain equity capital +
reinvested profit. Data of FDI inflow per year contain equity capital. FDI inflow per year incl. reinvested profit was not available for 2007, 2008 and 2009.

Source: National Bank of Slovakia, www.nbs.sk, 2010

The table shown below is an overview of the major foreign investors in Slovakia. It includes only the new Greenfield or Brownfield

investments, not acquisitions or takeovers:

Country of Origin Investor

US Steel, Emerson, DELL EMEA Centre of Excellence, Whirlpool, IBM International Services Centre, HP Euro-

USA pean IT Operation Centre, Johnson Controls R§D Centre, AT§T Shared Services Centre, Accenture Techno-
logy Solutions, Getrag Ford (/Deutschland)

Germany Siemens, Volkswagen, T-Systems

Japan Yazaki, Mitsui Sumitomo, Sony, Panasonic

Korea Samsung, KIA Motors, Hyundai Mobis

Taiwan AU Optronics, ESON, Foxconn, Delta Electronics

France PSA Peugeot Citroen, Alcatel R§D

Spain Soitron
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7 Legal framework

7.1 Starting a business

There are four types of companies that can be established in the
Slovak Republic:

* Spolo¢nost s ru¢enim obmedzenym (Limited Liability Company),
official abbreviation: (s.r.o. or spol. s r.0.)

* Akciova spolo¢nost, (Joint Stock Company) official abbreviation:
(a.s. or ake. spol.)

* Verejna obchodna spolo¢nost (General Commercial Partnership)
official abbreviation: (v.o.s. or ver.obch. spol.)

» Komanditna spolo¢nost (Limited Partnership) official abbrevia-

tion: (k.s. or kom. spol.)
The most common type is the Limited Liability Company.
Limited Liability Company

A limited liability company (hereinafter the “SRO") may be estab-
lished by one or more founders (up to 50), either legal or natural
persons, irrespective of their nationality. A limited liability com-
pany having one partner (shareholder) may not be the sole share-
holder of another limited liability company. This rule applies also

to foreign entities.

The minimum registered capital in the SRO is EUR 5,000 and min-
imal contribution of a partner (shareholder) is at least EUR 750.
The registered capital must be paid up within the time period set
out by the Foundation Deed, however at the latest within five
years from the date of incorporation. If the company is founded
by a single founder, 100% of the registered capital must be paid
before the incorporation. It can be contributed in kind or in cash.
The contribution to the registered capital is not required to be
tied in the company's bank account during the whole existence of

the company but may be used for activities of the company.
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The limited liability companies are obliged to have a reserve fund
in the amount of 10% of its registered capital. It is not necessary
to do so immediately at the time of company establishing, but in

the year in which a company records its first profit.
An SRO has the following bodies:

a) general meeting
- the supreme body that decides on the major corporate mat-
ters of the company

b) executive(s).
- the statutory body authorized to act on behalf of the com-
pany

A supervisory board may also be established but it is not obligatory.

The company shall be liable for any breach of its obligations with
its entire property.

Each member's liability for the company's obligations is limited to
the outstanding part of its contribution to the registered capital of

the company which is registered with the Commercial registry.
Important steps before starting a business
The following steps concern the Limited Liability Company. Steps

for the other three types of companies are similar, however they

may slightly differ. Also the fees for establishing may be different.

www.sario.sk
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1. Obtain extract of the clean criminal registry of the Executive (s)

Time to complete: 1day

Comments: The extract is not required for registration in the commercial registry, but is required for obtaining the
trade license. The extracts from foreign countries must be apostilled or superlegalized.

Cost to complete: EUR3

2. Check the uniqueness of the proposed company name

Time to complete: 1day

c ¢ Before incorporation it is necessary to verify the uniqueness of the proposed business name. This can be
omments:
done via internet on the official Commercial Registry web page: http://orsr.sk/search_subjekt.asp?lan=en

3. Execution of Memorandum of Association / Foundation Deed

. The whole procedure, including drafting of the documents may take about 1-2 weeks, or longer if done
Time to complete: . .
without professional help.

SRO is established by execution of a Foundation Deed (in case of more founders by execution of a Memoran-
dum of Association). The signatures of the founders have to be certified by a notary. It may also be executed
by a person authorized under the power of attorney granted by the founder. The power of attorney - with
an officially authenticated signature of the founder - shall be attached to the Memorandum of Association
(or the Foundation Deed).

Comments:
The founder(s) must appoint one or more first executive(s) who can only be natural persons. Their names

have to be included in the establishing document.

Please note that the documents that will not be executed in Slovakia shall be apostilled or superlegalised.

Notary fee for verifying a signature: EUR 1.99/signature. The approximate lawyer's fees for drafting of the

Cost to complete:
documents are about EUR 500 — 1,000.

4. Application for trade license to run a business at the local administrative body — Obvodny arad

Time to complete: 5 days for a standard license, 30 days for special license

The trade license has to be obtained before the application for registration of the company can be filed with
the commercial register.

The trade license must be obtained with respect to each of the business activities to be performed by the
company. Often at the time of foundation, a company is established with a standard general scope of busi-
ness. The scope of business can later be amended and additional business licenses can be obtained when
required.

The list of documents required for obtaining a trade license:

Comments: Filled-in form
Copy of the Foundation Deed / Memorandum of Association
Documents verifying the expertise in specific business activities
Extract from the criminal registry of the Executives (no older then 3 months) — if foreigners

Fee stamp — EUR 3 per each scope of business

For certain types of business stipulated by law the company needs to appoint a responsible representative
for every location from where they operate. The responsible representative must have his permanent or

temporary residence in Slovakia and must be the company's employee.

The total sum depends on the number of the scopes of business, per each scope a stamp of

Cost to complete: . .
EUR 3 is required




5. Open a bank account

Time to complete: 1day

Prior to the registration of the company with the Commercial Register the investment contributions or por-
Comments: tions thereof must be administered by the entity so entrusted in the Memorandum of Association or the

Foundation Deed, i.e. one of the founders or a bank.

varies from bank to bank

opening of a bank account approximate cost: 4 EUR
Cost to complete: . .
additional fees apply for related services

6. Apply for incorporation at the Registry Court

Time to complete: 5 days

Company shall officially come into existence on the date on which it is incorporated into the Companies

Register.
The list of documents required for the incorporation:

Filled-in form signed by all executives and their signatures have to be verified by a notary public
Foundation Deed/ Memorandum of Association signed by all executives and their signatures have to be
verified by the notary public
Copy of the trade license — verified by a notary public
Comments:
Extract(s) from the Commercial Registry of the founder(s) - if legal entities
Statement of the administrator of the founder's contributions to the registered capital
Document proving title to the property to be registered as the seat of the company
Declaration that the founder who is a limited liability company, has more that one member
Residency permits of Executive(s) - not necessary if they are EU citizens
Copy of the Executive(s) passport, if the Executive is not a Slovak citizen

Specimen signature of the Executive(s) - notary certified

Incorporation time is 5 working days when all necessary documents are submitted.

Cost to complete: EUR 331.50 — incorporation fee

7. Register with the tax authorities for income tax and VAT

Time to complete: 7 days

The tax number for income tax purposes and also registration for VAT purposes is processed within 7 days

from application.

Comments: A company doing business in Slovakia must register for corporate income tax purposes within 30 days from

the date of its registration in the Commercial Register.

If the company has employees, it must also register for personal income tax purposes.

Cost to complete: no charge

8. Register with social insurance at the local Social Insurance Office (Socialna poistoviia)

Time to complete: 1day

Cormments: The company must register employees for pension, sickness, disability insurance and unemployment insur-
ance at the local Social Insurance Office (“Socidlna poistoviia ) prior to their starting work.

Cost to complete: no charge

9. Register for health care insurance at any Zdravotna poistoviia company that the employees choose

Time to complete: 1day
Comments: For health insurance purposes, the company must be registered with Health Insurance Companies.
Cost to complete: no charge

www.sario.sk
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7.2 Labour code

Employer/employee relations are governed by the Labour Code, which regulates such matters as establishment of employment, dismissal,

working hours, annual vacation, salary conditions, working conditions, protection of expectant mothers, protection of adolescent employ-

ees, work safety and health regulations.

7.2.1 Establishment of employment

The following types of employment contracts are possible accord-

ing to the Labour Code:

 Employment for a definite term (for up to three consecutive
years)

* Employment for an indefinite term

¢ Employment for reduced working hours

Additional extra-employment agreements are possible:

* Off-employment agreements

* Specific task agreement

If the contract is for a definite term, this cannot exceed three
years. Otherwise, the contract is deemed to be of indefinite dura-
tion and can only be terminated on notice following the occur-

rence of a limited range of termination events.
Trial period

The trial period agreed in the employment agreement must not
be longer than three months. During this period either party
can cancel the contract at any time and without having to state

the reason.

7.2.2Termination of employment

The Labour Code stipulates a notice period of two months for
terminating employment by written notice given by the employer
or by the employee. A three-month notice period is required if
the employee has been working for the employer for more than
five years. The employee does not have to state the reasons for
leaving, but the employer can only terminate an employee's con-
tract in compliance with conditions set out in the Labour Code.
The notice period starts from the first day of the following month

following delivery of notice.

When notice is given by the company to the employee, one of the

following reasons must be stated:

* The company (or a part of the company) is being disbanded or
transferred.

e The employee is made redundant by a written resolution of the
employer based on the organizational changes.

e The employee is not able to work for long-term health
reasons.

*» The employee does not meet the preconditions for the job (e.g.
there is unsatisfactory performance of the employee).

¢ Other serious reasons, e.g. substantial company restructuring.

If both parties agree, employment can be terminated at any time.

If employment is terminated as a result of organizational changes

or cutbacks, the employee is protected by at least a two-month

termination period (or at least a three-month termination period

if he/she has been working for the employer for more than five

years).

Furthermore, the company can terminate an employment con-
tract immediately if:
* The employee is convicted of an intentional criminal act

* The employee seriously breaches work discipline
Redundancy and severance payments

The Labour Code provides for a severance payment of at least
two months average earnings and three months earnings for em-
ployees with more than 5 years of service with the employer.

If the employee agrees with the two-month notice period (three-
month notice period for employees with more than 5 years of
service with the employer), the employer is still obliged to pay the

severance payment and the employee's regular salary.




7.2.3Working hours

The weekly working time is 40 hours, excluding breaks (min.
30 minutes), which are not paid. One 30-minute break has to be
provided if the employee's working time is longer than 6 hours.
Additional breaks may be arranged between the employer and
the employee or the employer and a trade union.

Shifts: Employees who work alternatively on two shifts can work
a maximum of 38 and % hours per week. Employees who alterna-
tively work on three shifts or on a continuous basis can work a

maximum of 37 and % hours each week.
Overtime work

Overtime work shall not exceed on average 8 hours per week
during not more than four consecutive months, unless the em-
ployer agrees to a longer period with the representatives of the
employees; however, this period shall not be longer than 12 con-
secutive months. The maximum amount of overtime work that
an employer may request from an employee in any calendar year
shall be 150 hours.

The employer can agree with the employees, if there are serious
reasons, on overtime work in excess of the limit set above, to the

extent of not more than 250 hours per employee.
Bonuses for overtime work

The employee is entitled to his normal wage plus a special bonus
equal to at least 25% of his average salary for overtime hours
worked (working on Saturday is also considered as overtime
work). If the employer and the employee agree to leave as a con-
sideration for the overtime work, the employee shall be entitled
to one hour of leave for one hour of overtime work; with no enti-
tlement to any special bonus.

Inacollective agreement, an employer may agree on aset of employ-
ees with whom it is possible to agree that potential overtime will be

included in their pay, up to a maximum total of 150 hours per year.

If the collective agreement does not define such a set of employees
pursuant to the first sentence, the employer may agree with man-
agers and with employees responsible for planning, systems, crea-
tive, methodological or commercial activities, employees who di-
rect, organise or coordinate complex processes or an extensive set
of highly complex equipment, that their pay will include overtime,

though not more than 150 hours per year.
Wage for night work

The term “night work” means work performed between
10.00 p.m. and 6.00 a.m. With regard to night work, the employ-
ee shall be entitled to a special bonus for each hour of the night
work of at least 20% of the minimum wage claim stipulated in
§ 120 of the Labour Code.

Wage for work during bank holidays

As a consideration for work performed during bank holidays
(15 days in the year), the employee shall be entitled to his normal
wage, plus a special bonus of at least 50% of his average earn-
ings (Sundays are also considered bank holidays in this respect). If
the employer and the employee agree on leave as a consideration
for work performed during bank holidays, the employee shall be
entitled to one hour of leave for one hour of work during bank

holidays; with no entitlement to any special bonus.
Vacation and time off
In addition to public holidays, employees are entitled to at least

20 days of paid vacation. If an employee has at least 15 years of

working experience, this period increases to at least 25 days.
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The pension age for both men and women is 62 years of age in
general. Pensioners can still work if they wish to.

Before arriving in the territory of the Slovak Republic, a foreigner
who is from a non-EU member state has to apply in writing to the
appropriate Office of Labour, Social Affairs, and Family for a work
permit, either by himself/herself or through the future employer or
through the legal person or natural person to whom he/she should
be posted to perform work. A foreigner from an EU member state
does not need a work permit. The appropriate Office of Labour,
Social Affairs, and Family issuing the work permit is the office of

territorial competence at the work location of the foreigner.

The application for issuing a work permit has to be accompanied by

the employer's promissory statement to employ the foreigner.

The appropriate Office of Labour, Social Affairs, and Family may
grant the foreigner a work permit, providing that the vacancy
could not be filled by a job seeker in the register of job seekers. In
issuing the work permit the Office shall consider the labour market

situation. There is no legal claim to the issuance of a work permit.

a) employed by an employer whose domicile or site of organisati-
onal unit with labour law personality is outside of the territory
of the Slovak Republic and posted by that employer to perform
work in the territory of the Slovak Republic, based on a con-

tract concluded with a legal person or with a natural person;

b) who is going to be employed in a border area of the Slovak
Republic, who would return at least once a week to the state
of his/her permanent residence neighbouring the Slovak Re-
public; a border area of the Slovak Republic is defined as the
territory of a district neighbouring the state borders.

Issuance of a work permit is not required for a foreigner who
is a partner of a business company, or the authorized body of
a business company, or a member of the authorized body of
a business company performing an activity on behalf of the bu-
siness company in the territory of the Slovak Republic, or who
was assigned to perform activities in the territory of the Slovak
Republic within the framework of services of an employer whose
domicile is in another EU member state.

Validity of the work permit shall expire upon lapse of the period
of issuance, upon termination of the employment before lapse of
the period of validity of the work permit, upon lapse of validity of
the residence permit issued to the foreigner, or upon expiry of the

residence permit for other reasons, etc.

The appropriate Office of Labour, Social Affairs, and Family issues
the work permit with a two-year validity at most; with six-month
validity in any one calendar year at most in the case of seasonal
work, in which case a period of at least six months shall separate

two individual employments in the territory of the Slovak Republic.

The employer is obliged to inform the Office in writing about the
commencement and termination of the employment of an EU ci-
tizen and his/her family members and about the commencement
and termination of the employment of the foreigner who is not re-
quired to submit a work permit within seven working days of the
commencement and termination of employment. The employer
is obliged to inform the Office in writing within seven days, of the
fact that the foreigner who had been granted a work permit either
did not commence the employment or his/her employment finis-
hed before the expiration of the employment period specified in
the work permit. Furthermore, the employer is obliged to inform
the police about the termination of the employment of the forei-

gner from a third country (other than EEA member state).

Valid from January 1, 2010, certain categories of foreigners do not
have to possess a temporary residence permit for the purpose of
employment for up to 90 days from the day of entering to Slo-
vakia. Consequently, they will be allowed to begin their employ-
ment immediately after entering Slovakia if they hold the perti-
nent work permit. This measure is for employees sent by their
employers to Slovakia for a short-term period, or employees of

strategic investors.



7.3 Immigration policy
7.3.1 Visa regime

A visa is required for all foreigners except:

a) EU citizens;

b) citizens of Andorra, Argentina, Australia, Brazil, Brunei, Guate-
mala, Honduras, Hong Kong, Chile, Croatia, Israel, Japan, Cana-
da, Republic of Korea, Costa Rica, Malaysia, Mexico, Nicaragua,
Panama, Paraguay, El Salvador, Switzerland, Uruguay, USA, and
Venezuela for visits of up to 90 days;

c) citizens of Monaco and New Zealand for visits of up to
3 months;

d) citizens of San Marino and the Vatican for visits of up to
30 days.

The Slovak ministries responsible for visas and the entry of for-
eigners to Slovakia are the Ministry of Foreign Affairs and the

Ministry of the Interior.

Types of visa

There are two types of visa: Schengen visa and national visa.
Schengen visa

A Schengen visa is an authorisation issued by an EU member state

with a view to:

a) transit through or an intended stay in the territory of the EU
member states of a duration of no more than three months in
any six-month period from the date of first entry in the terri-
tory of the EU member states;

b) transit through the international transit areas of airports

of the EU member states.

Slovak authorities abroad

It may be issued for one, two or multiple entries. The period of va-
lidity shall not exceed five years. In the case of transit, the length
of the authorised stay shall correspond to the time necessary for
the purpose of the transit. The period of validity of the visa in-
cludes an additional “period of grace” of 15 days. However, mem-

ber states may decide not to grant such a period of grace.
National visa

A National visa may be issued to a foreigner along with the resi-
dence permit or in connection with Slovakia's commitments un-
der international treaties or if it is for the benefit of the Slovak
Republic. The national visa is valid only for the territory of the
Slovak Republic; however it entitles its holder to transit through
one or more Schengen member states when travelling to Slova-
kia. No return transit is allowed. The foreigner is required to have
a Schengen visa for a return trip, if he/she decides to leave the
Schengen Area outside the Slovak Republic. The national visa is

granted for the stay which is longer than three months.

A list of the Slovak authorities abroad can be found at the web page of the Ministry of Foreign Affairs of the Slovak Republic, www.foreign.gov.sk, in its English version. Click on the tab

"Web for Honorary Consulates” and then on “Contacts".

www.sario.sk
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7.3.2Settling in Slovakia

A citizen of a third country (other than an EEA member
state)

A citizen of a third country (other than an EEA member state) has
to apply for a residence permit. He/she may apply for a temporary

residence permit or permanent residence permit.
Temporary residence permit

A temporary residence permit (for up to 2 years) is given for a
specific purpose and thus is bounded with this purpose. The most
significant purposes in the case of foreigners are the following:

* Business

¢ Employment

* Joining a family member

A foreigner should always file an application for a temporary
residence permit in person abroad, either at the representative
authority (the embassy or a consulate) accredited for the country
in which his/her travel document was issued or at the representa-

tive authority accredited for the country of his/her domicile.

A foreigner may also file the application directly at the Border
and Foreign Police Department in Slovakia, at its respective sec-
tion according to his/her place of residence, if:

* he/she does not need a visa for entry to Slovakia;

* he/she represents a foreign investor in Slovakia and is a citizen
of a member state of the Organization for Economic Coopera-
tion and Development (OECD);

* he/she works for a foreign investor in Slovakia and is a citizen
of a member state of the OECD.

Also a spouse or a child of the foreigners in question younger
than 18 years may file an application at the respective section of
the Border and Foreign Police Department.

In the case of a relative who is not able to file an application for
a temporary residence permit for the purpose of joining a family
member because of indisposition, a foreigner with whom he/she
applies for joining a family member may file the application on
their behalf.

A foreigner may begin performing his/her activities (business,
employment) only after he/she is granted a residence permit.
The only exception is following: A foreigner does not need a
temporary residence permit for employment purposes within
90 days of entry into Slovakia if:

* he/she works for a significant foreign investor in Slovakia;

* he/she was sent to work in Slovakia by an employer with head-

quarters in another EU member state;
* he/she is employed in international public transportation and

he/she was sent to work in Slovakia by his/her international em-

ployer;

¢ he/she is working for an employer who has headquarters or af-
filiated branch outside of Slovakia and he/she was sent by his/
her employer to work in Slovakia on the basis of an agreement

with a legal or personal entity.

However, such foreigner still needs to have a work permit. He/she

can begin work immediately after entering Slovakia.
Permanent residence permit

In case the residence of the foreigner in Slovakia is significant in
terms of economic importance (e. g. the foreigner is an impor-
tant foreign investor), he/she may request a permanent residence
permit in the interest of the Slovak Republic. He/she may file an
application at the representative authority (the embassy or a con-
sulate) or at the Border and Foreign Police Department. He/she
may file an application in person or through his/her authorized
representative.

A foreigner may also request a permanent residence permit if he/
she is married to a Slovak citizen. Dependent relatives in direct
line of a Slovak citizen and children of a foreigner with a perma-
nent residence permit are also eligible to receive a permanent

residence permit. They must file the application in person.
Decision

The police have to decide on the complete application within 90
days of its delivery (within 30 days in case of significant investors
or their employees). In especially complicated cases the period
may be prolonged by up to 90 days. The foreigners themselves
may shorten the period for the decision of the police by attaching
all documents required by the Acts when filing the application.

ALL THE DOCUMENTS HAVE TO BE OFFICIALLY TRANSLATED
INTO THE SLOVAK LANGUAGE.

Length of the residence permit and its renewal

The temporary residence permit may be granted for up to two
years and is bounded with one purpose. The temporary residence
permit is always granted up to the time for which the purpose
of its request is given. For example, if a foreigner receives a work
permit for one year, he/she also receives a temporary residence
permit for one year.

If the foreigner decides to do an activity other than the activity
he/she has received the residence permit for, he/she needs to sub-
mit a new application for a residence permit or leave the territory
of Slovakia.

The police grant the permit to relatives for the same period for
which the foreigner whom they follow to the territory of Slovakia

has been granted the residence permit.



If a foreigner has been granted a permanent residence permit in some of the member states of the EEA, he/she can be granted a tem-
porary residence permit in Slovakia for up to five years. The foreigner has to prove permanent residence with a certificate of residence
issued by another EEA member state in which the expression a person with EEA permanent residence in the appropriate language ver-

sion must be stated.

The police may renew the residence permit for up to three years if the supposed length of residence of a foreigner will be at least three
years. The foreigner submits the application for the renewal of the temporary residence permit personally at a police station, at the lat-
est 60 days before the termination of his/her residence permit. There is an application fee that is payable through fee stamps (available
at a post office). The police have to decide at least seven days before the termination of the foreigner's residence permit.

If the continuous residence of a foreigner in Slovakia has lasted for at least five years and he/she has a temporary residence permit for
the purpose of business or employment or joining a family member, he/she may apply for the permanent residence permit, for a so-

called other permanent residence permit.

If a foreigner applies for the permanent residence permit, the police firstly issues the so-called first permit (after fulfilment of legal
conditions), which grants the residence permit for five years. After granting the residence permit, the police inform the representative
authority (the embassy or the consulate) in which the foreigner filled in the application that the residence permit has been granted. The
representative authority issues a visa free of charge that entitles the foreigner to enter the Slovak Republic and collect the documents
of the residence permit at the police station. Within three working days of entry into the territory of Slovakia, the foreigner is obliged to
present himself/herself at the respective section of the Border and Foreign Police Department, according to his/her place of residence. If
the foreigner is legally in the territory of Slovakia at the time of the residence permit being granted, he/she has to collect the Certificate

of Residence at the police station.

The police may, upon request, issue another permanent residence permit to the foreigner who has the first permanent residence permit
and who has the residence permit for the purpose of employment or entrepreneurship or who is a relative of the foreigner. All above-
mentioned foreigners must have a previous stay lasting continuously for at least five years before the submission of the application.

The police may also, upon request, issue another permanent residence permit to the foreigner who has a temporary residence permit for

the purpose of business or employment or joining a family member if his/her continuous stay in Slovakia has lasted for at least five years.

Fees

There are several fees that are associated with the relocation and/
or immigration process and that have to be paid in the form of
a fee stamp to the Slovak authorities upon the submission of an

application. They are listed in the table shown below.

Temporary residence permit for th

Business € 232.00
Employment € 165.50
Joining a family member €132.50

Temporary residence permit rene

Business €132.50
Employment €99.50
Joining a family member € 66.00

Permanent residence permit

Permanent residence permit | € 165.50

After the residence permit is granted or renewed, the police issue
a certificate of residence to the foreigner for which he/she pays
€ 4.50. The certificate of residence has a limited validity and when
it is renewed, the foreigner has to pay a fee stamp of € 4.50 again.

There are further costs associated with the immigration process;
these include translation fees, notary fees, fees paid to the

institutions as well as the fee for a required medical check-up.

Examples of additional fees

Translation (one page) € 20.00 - 80.00*
Signature verification €3.00
Eg;ziir;glznguage copy verification €7.00-9.00
?lzzal;!;z)guage copy verification €3.00

Slovak Criminal Record official fee €3.00

Slovak Business Register excerpt €6.00

Slovak Cadastre excerpt €3.00

Medical check-up (depending on case) | € 113.80 - € 249.00

www.sario.sk
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The Slovak Investment and Trade Development Agency (SARIO)
is a governmental investment and trade promotion agency. In
Slovakia, and around the world, SARIO provides a range of serv-
ices to those companies that would like to invest in Slovakia. Our
team of experts is ready to help with all aspects of the investment

process.

The mission of SARIO is to promote the growth of economic
development and improve the quality of life in Slovakia. SARIO
works toward this goal by promoting the economic environment
of Slovakia, attracting foreign direct investment and develop-
ing foreign direct investment to the final stage of its realization.
Since 2002, when the agency was established, until 2009, SARIO
successfully assisted in 346 investment projects with a total value
of EUR 7.1 billion which together created 71,142 new jobs.

SARIO works actively to make the Slovak Republic a country with
a well-developed economy and an educated population with
a high quality of life. In order to achieve these goals, SARIO uti-

lizes its valuable contacts, both in Slovakia and abroad.

SARIO is a government-funded agency under the management
of the Ministry of the Economy of the Slovak Republic. SARIO's
primary objective is to improve the standard of living of Slovak
citizens by increasing the employment rate and reducing regional

disparities.

It achieves these objectives in a variety of ways:

* the agency presents the business environment in Slovakia to
the domestic and foreign target groups to increase the aware-
ness of the name “Slovakia” and to create interest in foreign
direct investment and trade

* it focuses on maximizing the inflow of foreign direct investment
to Slovakia via active and targeted international marketing, and
by increasing the knowledge of the investment environment in
Slovakia , as well as by supporting creation of industrial parks

* the agency supports foreign trade via match-making for bids
and offers generated by the Commercial Representatives Net-
work and by other sources as well as via subcontracting activi-

ties

SARIO is an entity which has a high level of credibility internation-
ally and domestically; its officials are regularly invited to attend
professional forums where they present and discuss the current
issues of the foreign direct investment and foreign trade. SARIO
has a network of six regional offices in Slovakia and operates
worldwide via 46 commercial representatives of the Ministry of

Economy of the Slovak Republic.

Comprehensive consultancy services and up-to-date information

regarding the investment environment in Slovakia:

* Assistance in implementing investment projects

* Analyses of the investment environment: labour market, taxa-
tion, legislation, macroeconomics etc.

¢ Advice on issues related to starting a business

¢ Sector and regional analyses

¢ Selection and recommendation on ideal location and suitable
real estate

* Facilitation of communication with national and local authori-
ties, self-governing bodies

¢ Consultancy in the area of state aid and assistance with applica-
tions for investment incentives

¢ Assistance in finding Slovak partners for joint-venture or sup-
pliers

 Aftercare services for foreign investors already operating in the
Slovak Republic
- Support regarding the expansion, reinvestment and develop-

ment of research operations

- Development of investor co-operation with schools
- Assistance regarding applications for work permits, visas and

permanent residence for foreign citizens

The new agenda and one of the priorities of the Sario agency is
attracting FDI to tourism in Slovakia. Activities of this agenda in-
clude: searching for investment opportunities in Slovakia, crea-
tion of database with these opportunities in order to offer them
to foreign investors, providing consultations regarding the best
investment opportunities and state aid as well as coordination of

the preparation of the respective projects.

For additional information and insight, please refer to our web-
site www.sario.sk and click on “Invest in Slovakia” for information
on company registration, taxation and statutory social security
contributions, expatriates and labour related legislation as well as

the investment incentives of the Slovak Government.
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Slovak Investment and Trade Development Agency
Martinéekova 17
82101 Bratislava, Slovak Republic

Tel.:  +421258 260100
Fax: +4212 58 260 109
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